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“A just  soc iety can  beco me a rea l i ty  on ly  when i t  i s  based on the  respect  of  the 
transcendent  d ignity  o f  the human person”        

Compendium of the Socia l  Doctr ine  o f  the Church c.132 p66  

Th is  pol icy  app l ies to  workers a t  Austra l ian  Cathol ic  Bishops Conference (ACBC) Agencies.  

Th e Au stral ian Cathol ic  Bishop s Con ference and  it s  Agencies a im to provide a  work 
envi ron ment that :  

• Supports kn owledge of  and respect  for  equal ity  and cultural  inclus ion ;  and

• Is  f ree f rom un lawful  d iscr iminat ion,  sexua l  harassment and vict imisat ion.

Al l  workers are exp ected to support  and faci l i ta te equal  opportunity  employment 
pr incip les  and implement any assoc iated procedures  in  their  workp laces.    

In  imp lement in g th is  p ol icy ,  th e ACBC,  i t s  Agenc ies and  wo rkers  should  use their  best  
end eavou rs to  comply  with  fed eral ,  state and terr i tory  legis lat ion  on d iscr iminat ion,  
sexu al  harassment an d v ic t imisat ion.   A breach of  th is  pol icy  may have ser ious 
con sequ ences,  in clud ing  terminat ion  of  employment in  the case o f  a  ser ious breach.  

Discr iminat ion can  b e d i rect  or  indi rect .   Di rect  d iscr iminat ion i s  where a  person i s  t reated  
unfavourab ly  b ecau se of  certa in  persona l  a ttr ibutes,  including the person 's race  or  ethn ic  
background,  sex,  d isab i l i ty ,  age,  sexua l  or ientat i on,  physical  features,  mari ta l  status,  
pregnan cy or  potent ia l  pregnan cy,  breast feed ing requirements,  soc ia l  or ig in ,  parental  and  
carer  resp onsib i l i t ies,  indu str ia l  act ivity ,  pol i t i ca l  or  rel ig ious bel ief  or  transgender  
status/gend er id ent i ty .  

Indirect  d iscr imin at ion occurs wh ere an unreasonable cond it ion or  requirement i s  imposed 
on a  grou p that ,  on  i t s  face i s  neutra l ,  but  which d isproport ionately  adversely  af fects  
memb ers o f  the  group b ecau se of  any o f  the above attr ibutes.  

Sexua l  harassmen t con sists  o f  conduct  o f  a  sexual  nature,  wh ich i s  unwelcome to i t s  
recip ient ,  and wh ich  a  reason able p erson would  cons ider  the possib i l i ty  that  the recip ient  
may have b een of fen ded,  hu mil iated  or  int imidated .  

Vict imisat ion  in cludes  treat in g a  person  unfavourably  beca use of  the  person 's 
in volvement,  in  whatever  capac ity ,  in  any  compla int  o f  d iscr iminat ion or  sexua l  
harassment.  

Th e ACBC and  it s  Agenc ies,  b ear in g in  mind the va lues o f  Cathol ic  soc ia l  teach ing,  a im to :

• Promote th e d evelop ment o f  a  cul ture support ive o f  e mployment equa l ity  and
diversity .

• Provide equal  emp loyment opportuni t ies wi th in  the ACBC by ident i fy ing and
removing  unlawfu l  barr iers to  part ic ipat ion and progress ion in  employment .

• Appoint  an d ad van ce workers on the bas is  o f  merit .

• Preven t  un lawful  d isc r imin at ion aga inst  workers.

• Take a l l  reasonable and proport ionate act ion to el iminate d iscr iminat ion ,  sexual
harassment and vict imisat ion  as far  as poss ib le.

• Have in  p lace  organ isat ional  pol ic ies  and pract ices that  ref lect  and respect  the
socia l  and cu ltu r al  d iversi ty  conta ined with in  the ACBC and  it s  Agencies  and the
community  th ey serve.

• Treat  ser iou sly  a l l  reported inc idents of  a l leged unlawful  d iscr iminat ion .
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Workers  are exp ected  to comp ly  with  th is  pol icy .   However,  th is  pol icy  i s  not  in tended to 
form part  of  workers '  contracts  o f  employment  or  impose any  b inding contractual  
obl igat ion  on  th e ACBC or  i t s  Agencies.   The ACBC may  amend,  subst i tute  or  remove th is  
pol icy  a t  any t ime.  
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